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MEETING AGENDA
One Stop AD/DW
Performance
Committee Meeting
Meeting # 2
Wednesday, July 15, 2026
10:00 a.m.

The public may attend and participate both in-person or by Zoom.

1112 N. Main St.
Gainesville, FL 32601

Join Zoom Meeting
https://us02web.zoom.us/j/86968122320?pwd=UW6DyEzbbE4HYkf3gdofDxmZtcXftA.1

Phone No: 1-929-205-6099 (EST)
Meeting ID: 869 6812 2320
Passcode: 470584

The Board/Council is reminded of the conflict-of-interest provisions. In declaring a
conflict, please refrain from voting or discussion and declare the following information: 1)
your name and position on the Board/Council 2) the nature of the conflict and 3) who will

gain or lose as a result of the conflict.

Please also fill out form 8B prior to the meeting, whether or not you are able to attend the
meeting, if you have a conflict with any agenda items.
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I. Call to Order

Il. Approval of the Agenda

Agenda Committee

Recommendation | Approval

Action: Motion

Exhibits: N/A

lll. Approval of the Minutes April 22, 2026 Meeting

Minutes Committee

Recommendation | Approval

Action: Motion

Exhibits: Minutes

IV. Public Comment
If any member of the public wishes to comment on an item on the agenda, please ask
the Chair to be recognized now.

V. Old Business
N/A

VI. Reports

1. At the June 3, 2026 CareerSource Florida Board of Directors meeting,
Workforce Policy G103 — Performance Requirements for Local Workforce Development
Boards (Revised) was approved. This state level Administrative policy makes changes
to how boards are held accountable for performance. Staff will provide a more in depth
report on the changes and what that means for the region and the workforce system as a
whole.
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VIl.New Business

1. Consideration to approve an updated OJT Policy which now is separated from the
previous CSNCF OPS15 Work Based Training Policy
The State has issued a new OJT Policy which has been further modified by a recent
waiver granted by USDOL which would allow for a 100% OJT wage reimbursement for
employers. The State is requiring all local areas modify their policies to be aligned with
the State’s policy as well as use the State OJT Contract Template. The attached Policy
incorporates the State’s requirements to 1) use the state’s contract template, 2) perform
in-person monitoring, and 3) adopt the state waiver. There are some other changes but
none are material.

NB1 Committee
Recommendation: Approval

Action: Motion

Exhibits: CSNCFL OPS 23 OJT POLICY

a. Comments from Members of the Committee
b. Comments from the CEO

c. Public Comment

d. Adjournment

The next One-Stop Committee Meeting is scheduled for October 14, 2026 at 10:00 a.m.



