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INDEPENDENT AUDITORS’ REPORT

To the Board of Directors
Alachua Bradford Local Workforce Development Board
D/B/A CareerSource North Central Florida
Gainesville, Florida

We have audited the accompanying financial statements of the governmental activities and the major fund of
Alachua Bradford Local Workforce Development Board D/B/A CareerSource North Central Florida (the
“Board”), as of and for the year ended June 30, 2019 and the related notes to the financial statements, which
collectively comprise the Board's basic financial statements as listed in the table of contents.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditors’ Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We conducted our
audit in accordance with auditing standards generally accepted in the United States of America and the
standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States. Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditors’ judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making
those risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of significant accounting estimates made by management,
as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinions.

Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, the
respective financial position of the governmental activities and the major fund of the Board as of June 30,
2019, and the respective changes in financial position thereof, and the budgetary comparison for the General
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Fund for the year then ended in accordance with accounting principles generally accepted in the United
States of America.

Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that management’s
discussion and analysis be presented to supplement the basic financial statements. Such information,
although not a part of the basic financial statements, is required by the Governmental Accounting Standards
Board, who considers it to be an essential part of financial reporting for placing the basic financial statements
in an appropriate operational, economic, or historical context. We have applied certain limited procedures to
the required supplementary information in accordance with auditing standards generally accepted in the
United States of America, which consisted of inquiries of management about the methods of preparing the
information and comparing the information for consistency with management’s responses to our inquiries,
the basic financial statements, and other knowledge we obtained during our audit of the basic financial
statements. We do not express an opinion or provide any assurance on the information because the limited
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.

Other Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively
comprise the Board’s basic financial statements. The schedule of expenditures of federal awards is presented
for purposes of additional analysis as required by Title 2 U.S. Code of Federal Regulations Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform
Guidance), and is not a required part of the basic financial statements.

The schedule of expenditures of federal awards is the responsibility of management and was derived from
and relates directly to the underlying accounting and other records used to prepare the basic financial
statements. Such information has been subjected to the auditing procedures applied in the audit of the basic
financial statements and certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the basic financial statements or to
the basic financial statements themselves, and other additional procedures in accordance with auditing
standards generally accepted in the United States of America. In our opinion, the schedule of expenditures of
federal awards is fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated December 16,
2022 on our consideration of the Board’s internal control over financial reporting and on our tests of its
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters.
The purpose of that report is solely to describe the scope of our testing of internal control over financial
reporting and compliance and the results of that testing, and not to provide an opinion on the effectiveness
of the Board’s internal control over financial reporting or on compliance. That report is an integral part
of an audit performed in accordance with Government Auditing Standards in considering the Board’s internal
control over financial reporting and compliance.

St. Augustine, Florida
December 16, 2022
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ALACHUA BRADFORD LOCAL WORKFORCE DEVELOPMENT BOARD 
D/B/A CAREERSOURCE NORTH CENTRAL FLORIDA 

NOTES TO FINANCIAL STATEMENTS 
JUNE 30, 2019 

 
 

(1) Summary of Significant Accounting Policies: (Continued) 
 

(o) Budgets and budgetary process––The Board adopts an annual operating budget, which can 
be amended throughout the year. For each of the funds for which a formal budget is adopted the 
modified accrual basis of accounting is used to reflect revenues and expenditures. The fund financial 
statements are also prepared using a modified accrual basis of accounting. 

 
(p) Subsequent events––The Board has evaluated events and transactions for potential 
recognition or disclosure in the financial statements through December 16, 2022, the date which the 
financial statements were available to be issued. No subsequent events have been recognized or 
disclosed. 

 
(q) Fund Balance—The Board follows GASB Statement No. 54, “Fund Balance Reporting and 
Governmental Fund Type Definitions.” This Statement provides more clearly defined fund balance 
categories to make the nature and extent of the constraints placed on a government’s fund balance 
more transparent. The following classifications describe the relative strength of the spending 
constraints: 

 
Nonspendable fund balance—includes amounts that cannot be spent because they are either (a) 
not in spendable form or (b) legally or contractually required to be maintained intact. All 
amounts reported as nonspendable by the Board at June 30, 2019 are in nonspendable form. 

 
Restricted fund balance—includes amounts restricted by external sources or by constitutional 
provision or by enabling legislation. There is no restricted fund balance at June 30, 2019. 

 
Unassigned fund balance—includes amounts that have not been assigned, committed, or 
restricted within the General fund. 

 
When an expenditure is incurred for purposes for which both restricted and unrestricted fund 
balance is available, the Board considers restricted funds to have been spent first. 

 
(r) Future accounting pronouncements—GASB issued Statement No. 87, Leases, in June 2017. 
GASB 87 aims to better meet the information needs of financial statement users by improving 
accounting and financial reporting for leases by governments. The provisions in GASB 87 are 
effective for periods beginning after June 15, 2021. The Board is currently evaluating the 
impact this statement will have on its financial statements. 

 
(2) Reconciliation of Government-Wide and Fund Financial Statements: 

 
(a) Explanation of certain differences between the governmental fund balance sheet and the 
government-wide statement of net position—Following the governmental fund balance sheet is a 
reconciliation between fund balance – total governmental funds and net position of governmental 
activities as reported in the government-wide statement of net position. The details of these 
differences are explained in the above referenced financial statements. 
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net change in fund balance – total governmental funds change
in net assets of governmental activities



ALACHUA BRADFORD LOCAL WORKFORCE DEVELOPMENT BOARD 
D/B/A CAREERSOURCE NORTH CENTRAL FLORIDA 

NOTES TO FINANCIAL STATEMENTS 
JUNE 30, 2019 
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(6) Leases:

The Board is party to several operating leases with monthly lease payments totaling $27,170 per month. 
The leased locations are for office space varying from approximately 1,600 square feet to 31,000 square 
feet. During 2015, the Board entered into one lease for a term of 60 months that commenced July 2015. 
The monthly lease payment for this lease totals $22,477 per month. During 2019, the Board entered into 
another lease for a term of 36 months that commenced May 2019. Both of these leases are cancellable at 
any point in time and the Board has no future obligations at the time of the termination. The monthly 
lease payment for this lease totals $912. The total rents paid on the leases during the fiscal year ended 
June 30, 2019 was $314,852. 

(7) Due From Grantors and Significant Funding Source:

(a) Due from grantors—The majority of the Board’s receivables are for amounts due under
contracts with the State of Florida and Federal government agencies. The Board has no policy
requiring collateral or other security to support its receivables. The balance of these receivables at
June 30, 2019 was $603,865.

(b) Significant funding source—The Board received approximately 95 percent of its funding for
the year ended June 30, 2019 directly from the United States Department of Labor and the United
States Department of Health and Human Services, which were passed through the State of Florida
Department of Economic Opportunity. If a significant reduction in the level of this funding were to
occur, it could have an adverse effect on the Board’s programs and activities.

(8) Contingencies:

Amounts received, or receivable, from grantor agencies are subject to audit and adjustment by grantor 
agencies. If any expenditures are disallowed as a result of these audits the claims for reimbursement to the 
grantor would become a liability of the Board. In the opinion of management, any such 
adjustments would not be significant.  

(9)    Subsequent Events:

As the result of a monitoring of financial compliance, the Florida Department of Economic Opportunity 
(DEO) issued a letter dated April 4, 2022 to the Board identifying questioned costs of $872,814 to be 
returned to the DEO. As a result of the noncompliance noted, Alachua County assumed the operations of 
the Board into a separate fund of the County. Alachua County repaid the disallowed costs to the DEO and 
implemented corrective actions to satisfy the DEO. 





INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON
COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

To the Board of Directors
Alachua Bradford Local Workforce Development Board
D/B/A CareerSource North Central Florida
Gainesville, Florida

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States, the financial statements of the governmental
activities and the major fund of Alachua Bradford Local Workforce Development Board D/B/A
CareerSource North Central Florida (the “Board”), as of and for the year ended June 30, 2019, and the
related notes to the financial statements, which collectively comprise the Board’s basic financial
statements, and have issued our report thereon dated December 16, 2022.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered the Board’s internal
control over financial reporting (internal control) to determine the audit procedures that are
appropriate in the circumstances for the purpose of expressing our opinions on the financial statements,
but not for the purpose of expressing an opinion on the effectiveness of the Board’s internal control.
Accordingly, we do not express an opinion on the effectiveness of the Board’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct misstatements on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control, such that there is a reasonable possibility that a material
misstatement of the entity’s financial statements will not be prevented, or detected and corrected, on a
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control
that is less severe than a material weakness, yet important enough to merit attention by those charged
with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control over financial reporting that
might be material weaknesses or significant deficiencies. Given these limitations, during our audit, we
did not identify any deficiencies in internal control that we consider to be material weaknesses.
However, material weaknesses may exist that have not been identified.
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Board's financial statements are free from
material misstatement, we performed tests of its compliance with certain provisions of laws,
regulations, contracts, and grant agreements, noncompliance with which could have a direct and
material effect on the determination of financial statement amounts. However, providing an opinion on
compliance with those provisions was not an objective of our audit and, accordingly, we do not express
such an opinion. The results of our tests disclosed no instances of noncompliance or other matters that
are required to be reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
Board’s internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the Board’s internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

St. Augustine, Florida
December 16, 2022



INDEPENDENT AUDITORS’ REPORT ON COMPLIANCE FOR THE MAJOR FEDERAL PROGRAM AND
REPORT ON INTERNAL CONTROLS OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

To the Board of Directors
Alachua Bradford Local Workforce Development Board
D/B/A CareerSource North Central Florida
Gainesville, Florida

Report on Compliance for Each Major Federal Program and State Project

We have audited Alachua Bradford Local Workforce Development Board D/B/A CareerSource North
Central Florida’s (the “Board”) compliance with the types of compliance requirements described in the
OMB Compliance Supplement that could have a direct and material effect on its major federal program
for the year ended June 30, 2019. The Board's major federal program is identified in the summary of
auditors’ results section of the accompanying Schedule of Findings and Questioned Costs.

Management’s Responsibility

Management is responsible for compliance with federal statutes, regulations, and the terms and
conditions of its federal awards applicable to its federal programs.

Auditors’ Responsibility

Our responsibility is to express an opinion on compliance for the Board’s major federal program based
on our audit of the types of compliance requirements referred to above. We conducted our audit of
compliance in accordance with auditing standards generally accepted in the United States of America;
the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of Federal
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards (Uniform Guidance). Those standards and the Uniform Guidance require that we plan
and perform the audit to obtain reasonable assurance about whether noncompliance with the types of
compliance requirements referred to above that could have a direct and material effect on the major
federal program occurred. An audit includes examining, on a test basis, evidence about the Board's
compliance with those requirements and performing such other procedures as we considered necessary
in the circumstances.
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We believe that our audit provides a reasonable basis for our opinion on compliance for the major
federal program. However, our audit does not provide a legal determination of the Board's compliance.

Basis for Qualified Opinion on CFDA 17.258, 17.259, and 17.278 Workforce Innovation and
Opportunity Act

As described in the accompanying schedule of findings and questioned costs, the Board did not comply
with requirements regarding CFDA 17.258, 17.259, 17.278 Workforce Innovation and Opportunity Act as
described in finding number 2019 001 for Allowable Activities. Compliance with such requirements is
necessary, in our opinion, for the Board to comply with the requirements applicable to that project.

Qualified Opinion on CFDA 17.258, 17.259, and 17.278 Workforce Innovation and Opportunity Act

In our opinion, except for the noncompliance described in the Basis for Qualified Opinion paragraph, the
Board complied, in all material respects, with the types of compliance requirements referred to above
that could have a direct and material effect on CFDA 17.258, 17.259, 17.278 Workforce Innovation and
Opportunity Act for the year ended June 30, 2019.

Other Matters

The Board’s response to the noncompliance finding identified in our audit is described in the
accompanying schedule of findings and questioned costs. The Board’s response was not subjected to the
auditing procedures applied in the audit of compliance and, accordingly, we express no opinion on the
response.
Another instance of material noncompliance identified in our audit is described in the accompanying
schedule of findings and questioned costs as 2019 002. Our opinion on the major program is not
modified with regard to this finding. The Board’s response to the noncompliance finding is described in
the accompanying schedule of findings and questioned costs. The Board’s response was not subjected to
the auditing procedures applied in the audit of compliance and, accordingly, we express no opinion on
the response.

Report on Internal Control Over Compliance

Management of the Board is responsible for establishing and maintaining effective internal control over
compliance with the types of compliance requirements referred to above. In planning and performing
our audit of compliance, we considered the Board's internal control over compliance with the types of
requirements that could have a direct and material effect on the major federal program to determine
the auditing procedures that are appropriate in the circumstances for the purpose of expressing an
opinion on compliance for the major federal program and to test and report on internal control over
compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion
on the effectiveness of internal control over compliance. Accordingly, we do not express an opinion on
the effectiveness of the Board’s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their
assigned functions, to prevent, or detect and correct, noncompliance with a type of compliance
requirement of a federal program on a timely basis. A material weakness in internal control over

-



compliance is a deficiency, or combination of deficiencies, in internal control over compliance, such that
there is a reasonable possibility that material noncompliance with a type of compliance requirement of
a federal program will not be prevented, or detected and corrected, on a timely basis. A significant
deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in internal
control over compliance with a type of compliance requirement of a federal program that is less severe
than a material weakness in internal control over compliance, yet important enough to merit attention
by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over
compliance that might be material weaknesses or significant deficiencies and therefore, material
weaknesses or significant deficiencies may exist that have not been identified. We identified a deficiency
in internal control over compliance, as described in the accompanying schedule of findings and
questioned costs as item 2019 001 that we consider to be a material weakness.

The Board’s response to the internal control over compliance finding identified in our audit is described
in the accompanying schedule of findings and questioned costs. The Board’s response was not subjected
to the auditing procedures applied in the audit of compliance and, accordingly, we express no opinion
on the response.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

St. Augustine, Florida
December 16, 2022



Federal Pass-Through
Federal Grantor/Pass-Through CFDA to
Grantor/Program Title Number Subrecipients Expenditures

Federal Awards
Department of Labor

H-1B Job Training Grants 17.268 488,611$       1,674,369$    

Passed through - State of Florida Department of Economic Opportunity
Department of Labor

Employment Training Administration
Employment Service/Wagner-Peyser Funded Activities 17.207 96,511           266,535         
Jobs for Veterans State Grants 17.801 29,553           72,622           
Local Veterans’ Employment Representative Program 17.804 16,678           35,575           

Total Employment Training Administration Cluster 142,742         374,732         

Unemployment Insurance 17.225 20,023           46,715           

Trade Adjustment Assistance 17.245 3,315             28,426           

Workforce Innovation and Opportunity Act (WIOA)
WIOA Adult Program 17.258 214,424         799,448         
WIOA Youth Activities 17.259 283,787         1,333,579      
WIOA Dislocated Worker Formula Grants 17.278 170,817         571,191         

Total WIOA Cluster 669,028         2,704,218      

WIOA National Dislocated Worker Grants / WIA National Emergency Grants 17.277 16,778           403,456         
Hurricanes and Wildfires of 2017 Supplemental- National Dislocated Worker Grants 17.286 3,136             127,612         

Total Department of Labor 688,942         3,235,286      

Department of Agriculture Food and Nutrition Service
State Administrative Matching Grants for the Supplemental Nutrition

Assistance Program 10.561 137,981         335,801         

Department of Health and Human Services
Temporary Assistance for Needy Families (TANF) 93.558 301,575         1,051,494      

Total TANF Cluster 301,575         1,051,494      

Total Expenditures of Federal Awards 1,783,189$    6,746,823$    

ALACHUA BRADFORD LOCAL WORKFORCE DEVELOPMENT BOARD
D/B/A CAREERSOURCE NORTH CENTRAL FLORIDA

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2019

-  -



Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards

Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards .



Alachua Bradford Local Workforce Development Board D/B/A CareerSource
North Central Florida

Schedule of Findings and Questioned Costs

PART I – SUMMARY OF AUDITORS’ RESULTS
Financial Statements:

1. Type of auditors’ report issued Unmodified

2. Internal control over financial reporting:

a. Material weaknesses identified? No

b. Significant deficiencies identified not considered to be material weaknesses? None noted

c. Noncompliance material to the financial statements noted? No

Federal Awards:

1. Type of auditors’ report issued on compliance for major program:
a. CFDA 17.258, 17.259, 17.278 Workforce Innovation and Opportunity Act Qualified

2. Internal control over major programs:

a. Material weaknesses identified? Yes

b. Significant deficiencies identified (not considered material weaknesses)? None noted

3. Any audit findings disclosed that are required to be reported in
accordance with 2 CFR section 200.516(a)? Yes

4. Identification of major programs:

CFDA Number Federal Program
17.258, 17.259, 17.278 Workforce Innovation and Opportunity Act (WIOA)

5. Dollar threshold used to distinguish between type A and type B Federal programs: $750,000

6. Auditee qualified as low risk auditee under 2 CFR 200.520? Yes

PART II – FINANCIAL STATEMENT FINDINGS
NONE

PART III – FINDINGS AND QUESTIONED COSTS – FEDERAL PROGRAMS

2019 001 Federal Award Allowable Activities Requirement

Workforce Innovation and Opportunity Act – CFDA 17.258, 17.259, 17.278



Alachua Bradford Local Workforce Development Board D/B/A CareerSource
North Central Florida

Schedule of Findings and Questioned Costs

Contract RWB09 US Dept of Labor passed through Florida Dept of Economic Opportunity
Contract year July 1, 2018 – June 30, 2020
Questioned costs – Known questioned costs of $205,413 were computed based on an
allocation of costs across programs administered by the 3rd party grant administrator.

Criteria: Uniform Guidance 200.303(a) requires the non Federal entity to establish and
maintain effective internal control over the Federal award that provides reasonable
assurance that the non Federal entity is managing the Federal award in compliance with
Federal statutes, regulations, and the terms and conditions of the Federal award. Internal
controls did not detect and prevent the funding of activities related to the subrecipient
contract with the 3rd party grant administrator.

Condition: The Board was unable to support the allowability of the activity of the
subrecipient payments to the 3rd party grant administrator.

Cause: The Board evaluated the contract with the grant administrator, but improperly
deemed the activities allowable.

Effect: Noncompliance with the allowable activities grant requirement.

Recommendation:We recommend reviewing contractual relationships with potential future
subrecipients to ensure activities performed are allowable.

Views of responsible officials: See accompanying corrective action plan.

2019 002 Federal Award Known Questioned Costs

Temporary Assistance for Needy Families – CFDA 93.558
Contract G 1801FLTANF US Dept of Health and Human Services
Contract year July 1, 2018 – June 30, 2019
Questioned costs – Known questioned costs of $94,818 were computed based on an
allocation of costs across programs administered by the 3rd party grant administrator.

Criteria: Uniform Guidance 200.303(a) requires the non Federal entity to establish and
maintain effective internal control over the Federal award that provides reasonable
assurance that the non Federal entity is managing the Federal award in compliance with
Federal statutes, regulations, and the terms and conditions of the Federal award. Internal
controls did not detect and prevent the subrecipient contract with the 3rd party grant
administrator, which was deemed to not satisfy certain compliance requirements of the
award.

Condition: The subrecipient contract for the 3rd party grant administrator did not satisfy
certain compliance requirements of the award.

Cause: The Board evaluated the contract with the grant administrator, but improperly
determined that it satisfied all compliance requirements of the award.



Alachua Bradford Local Workforce Development Board D/B/A CareerSource
North Central Florida

Schedule of Findings and Questioned Costs

Effect: Noncompliance with certain compliance requirements of the award.

Recommendation:We recommend reviewing contractual relationships with potential future
subrecipients to ensure all compliance requirements of the award are met.

Views of responsible officials: See accompanying corrective action plan.

PART IV – SUMMARY OF PRIOR YEAR AUDIT FINDINGS

NONE
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Alachua Bradford Local Workforce Development Board D/B/A CareerSource North 
Central Florida 

 
Corrective Action Plan 

 

PART III – FINDINGS AND QUESTIONED COSTS – FEDERAL PROGRAMS 
 
2019‐001   Federal Award Allowable Activities Requirement 

Workforce Innovation and Opportunity Act – CFDA 17.258, 17.259, 17.278 
Contract RWB09 US Dept of Labor passed through Florida Dept of Economic Opportunity (DEO) 
Contract year July 1, 2018 – June 30, 2020 
Questioned  costs  –D E O   questioned  costs  of  $205,413  based  on  an allocation of costs across 
programs administered by the 3rd party grant administrator. 

 
Criteria: Uniform Guidance 200.303(a) requires the non‐Federal entity to establish and maintain 
effective internal control over the Federal award that provides reasonable assurance that the non‐
Federal entity is managing the Federal award in compliance with Federal statutes, regulations, and 
the terms and conditions of the Federal award. Improper application of the regulations resulted 
in funding of unallowable activities related to the subrecipient contract with the 3rd party grant 
administrator. 

 
Condition: The Board was unable to support the allowability of the activity of the subrecipient 
payments to the 3rd party grant administrator. 

 
Cause: The Board evaluated the contract with the grant administrator, but  improperly deemed 
the activities allowable. 

 
Effect: Noncompliance with the allowable activities grant requirement. 

 
Recommendation: This finding has been resolved the 3rd party contract has been terminated. The 
county is serving as the fiscal agent and follows proper fiscal internal controls. 

 
Corrective Action:   Without agreeing with or disputing the DEO determination that FMS, 
the 3rd party administrator which was succeeded by Public Consulting Group, Inc. (PCG), was 
a vendor or   a sub‐recipient, the finding has been resolved. Further the Region 9 elected 
officials and WDB have implemented all the DEO recommendations cited to in connection with 
the above referenced finding. 

 
Alachua  and  Bradford  Counties,  the  governmental  entities  comprising  the  Region  9 
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workforce  development  area,  and  the  recipient  of  the  funds  from  the  State DEO  have 
reorganized the governance structure  for the  local area. A new  interlocal agreement has 
been executed pursuant to WIOA § 107(b) and § 163.01 paragraphs (5) (c) and (7) Fla. Stat. 
(2020) describing the duties, responsibilities and shared liability of the Counties for the grants 
awarded to the Region. The consortium of elected officials is now known as the Dual County 
Workforce Development Council (DCWDC) 

 
The counties have elected to serve as the grant recipient for the local area.  In accordance with 
§163.01 (7) Fla. Stat. (2020), which provides for governmental entities which have entered into 
an interlocal agreement to create an administrative entity to carry out the purposes of the 
interlocal agreement, CareerSource North Central Florida  (CSNCFL) has been created  and 
named  to  serve  as  the  administrative  entity.  CSNCFL  is  also  a  governmental  entity, 
retaining the same sovereign immunity as that of the governmental units which created it 
pursuant to Fla. Stat. §163.01. 

 
The  DCWDC  appoints  a majority  private  sector  board  formerly  known  as  the Alachua 
Bradford  Workforce  Development  Board  now  operating  as,  the  North  Central  Florida 
Workforce Development Board, (NCFWDB)  in accordance with WIOA. CSNCFL serves as  the 
administrative  entity    for  both  the DCWDC  and  the NCFWDB.  This decision was  a  cost‐ 
effective  solution  for  a  small  local  area, while  also  assuring  coordinated  oversight  and 
agreement between the DCWDC and the NCFWDB with respect to implementation of  the 
grant programs. 

 
This is reflected in the Agreement between the DCWDC and the NCFWDB.  
 
New  staff has been hired by CSNCFL  to  implement  the policies of  the  local board,  the 
consortium of elected officials and  to provide  the administrative  support and oversight 
required to implement the grants.  The staff reports to the Executive Director hired by the 
DCWDC upon recommendation of the NCFWDB.  
 
On April 28, 2022, CSNCFL paid back the questioned costs cited above to the Florida Dept of 
Economic Opportunity with check number 7068958 and it cleared the bank in May 2022. 
 

2019‐002  Federal Award Known Questioned Costs 
Temporary Assistance for Needy Families – CFDA 93.558 Contract G‐
1801FLTANF US Dept of Health and Human Services Contract year 
July 1, 2018 – June 30, 2019 
Questioned  costs  – DEO questioned  costs  of  $94,818 were  computed  based  on  an  allocation 
of costs across programs administered by the 3rd party grant administrator. 
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Criteria: Uniform Guidance 200.303(a) requires the non‐Federal entity to establish and maintain 
effective internal control over the Federal award that provides reasonable assurance that the non‐
Federal entity is managing the Federal award in compliance with Federal statutes, regulations, and 
the terms and conditions of the Federal award. Internal controls did not detect and prevent the 
subrecipient  contract with  the 3rd party grant administrator, which was deemed  to not  satisfy 
certain compliance requirements of the award. 

 
Condition: The subrecipient contract for the 3rd party grant administrator did not satisfy certain 
compliance requirements of the award. 

 
Cause: The Board evaluated the contract with the grant administrator, but improperly determined 
that it satisfied all compliance requirements of the award. 

 
Effect: Noncompliance with certain compliance requirements of the award. 

 
Recommendation: We  recommend  reviewing  contractual  relationships  with  potential  future 
subrecipients to ensure all compliance requirements of the award are met. 

 
Corrective Action:   Without agreeing with or disputing the DEO determination that FMS, 
which was succeeded by Public Consulting Group, Inc. (PCG), was a sub‐recipient, the Region 
9 elected officials and WDB have  implemented all the DEO recommendations cited to  in the 
above referenced finding. Please see the description above of the actions taken to assure 
the findings do not reoccur 

 
On April 28, 2022, CSNCFL paid back the questioned costs to the Florida Dept of Economic 
Opportunity with check number 7068958 and it cleared the bank in May 2022. 

 

PART IV – SUMMARY OF PRIOR YEAR AUDIT FINDINGS 

 
NONE 

 
 




